
APPLICATION REQUIREMENTS 
 
1.  PENN UNITED REQUIRES THE RECEIPT OF YOUR HIGH SCHOOL TRANSCRIPTS  
     IN ORDER TO CONSIDER YOUR APPLICATION.  IF WE DO NOT RECEIVE YOUR  
    TRANSCRIPTS, YOUR APPLICATION WILL NOT BE PROCESSED.  
    TRANSCRIPTS ARE  REQUIRED REGARDLESS OF THE POSITION FOR WHICH YOU  
    ARE APPLYING OR THE DATE YOU GRADUATED FROM HIGH SCHOOL. 
 

A. If you have attended College and/or Technical Schools please submit those  
                 transcripts with the application in addition to your high school transcripts.  

 
            B. Please ask the High School, College or Technical School to send the transcripts to you  
                 and have them include your D.A.T. (Differential Aptitude Test) scores if they are a  
                 part of your permanent record. 
 

C. If you are unable to submit your transcripts when the application is turned in, please  
                 make sure that your full name is clearly marked on the transcripts when they are 

     submitted. If your name has changed, please make the change on the transcripts.                      
     Transcripts can be submitted via any of the methods listed below in #4. 

 
2.  The application must be signed (back of the application). 
 
3.  If you have prepared a resume, please include it with your application (optional), but not in  
     lieu of completing the application. 
 
4.  After the application is complete, please submit the application and any additional documents 
  
     (ie. transcripts, resume, etc…) directly to Penn United in one of the following ways: 

a) delivered to Carl E. Jones Learning Center (Building 9) or the front office of Building 1 
b) mailed to the address below 
c) faxed to (724) 352-6508 or 
d) emailed to kristen_bastaja@pennunited.com 
 

 
Thank you for applying for employment with us. 

 
Penn United Technologies, Inc. 

An employee-owned company 
An Equal-Opportunity Employer 

 
Send application to: 

Penn United Technologies, P.O.Box 399  Saxonburg, PA  16056 



 

PENN UNITED TECHNOLOGIES, INC.  
EQUAL EMPLOYMENT OPPORTUNITY DATA FORM 

 
Penn United Technologies is required to maintain certain information about the race and gender of applicants.  We 
ask that you complete this form. The completion of this form is entirely voluntary and your decision not to supply 
the requested information will not affect any decisions regarding your application.  This form will be kept separate 
from your application and maintained in a separate file for statistical record keeping purposes in compliance with 
EEOC guidelines.   
 
Penn United Technologies is an Equal Opportunity Employer. Applicants are considered for employment without 
regard to race, color, religion, gender, national origin, age, marital status, or handicap. 
 
 
1. Name ______________________________________________________________________________________________ 
                           Last                                                First                                                    Middle Initial 
 
2. Position Applying for: ________________________________________________________________________________ 
 
3. Race or Ethnic Group (please check only one) 
 
 White (not Hispanic or Latino) 

 
 Black (not Hispanic or Latino) 

 
 Two or more races (not Hispanic or Latino) 

 
 Asians (not Hispanic or Latino) 

 
 Native Hawaiian or Other Pacific Islander  (not Hispanic or Latino) 

 
 American Indian or Alaskan Native (persons having origins in the original peoples of North America and who 

maintain cultural identification through affiliation or community recognition.) 
 
 Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish origin.)  

 
4. Gender 
 
 Male 

 
 Female 

 
5. Veterans Status     
 
 Special Disabled Veteran  (entitled to compensation from Dept of Veteran’s Affairs for disability rate of 30% or 

more, or rated at 10% to 20% for serious employment handicap) 
 
 Vietnam Era Veteran  (served in Vietnam between February 28, 1961 through May 7, 1975 or served anywhere 

between August 5, 1964 through May 7, 1975) 
 
 Other Protected Veteran  (served during a war or campaign for which a campaign badge has been authorized) 

 
 Recently Separated Veteran  (released from active duty within the prior 12 month period) 
 

 
 
Signature ________________________________________________             Date_______________________ 












